DIACONAL DISCERNMENT AND FORMATION TRACK CHART (REVISED NOVEMBER 24, 2005)

A sub-set of DDGOM3
specifically charged with
the discernment of a
person’s call to the
diaconate.

2. As for CDF until the
establishment of a CDF.




6. Receives Letter of

Commendation
/Deacons from Parish.
Consults with CDF as
necessary. Interviews
candidate. Requests
DDGOM/Deacons meet
with candidate.




8. Approves
recommendation to
ACPO/D. If not
approved, meets with
candidate for pastoral
counselling or provides
same through CDF.

10. As for CDF until the
establishment of a CDF.




12. May meet annually
with postulant at
postulant’s request.
Substantive issues
communicated to
relevant parties.

14. Sends letter to
postulant re: pre-
ordination essays and
interview.




16. Ordains the

postulant as Deacon.




ENDNOTES

1 The position of Co-ordinator for Diaconal Formation [CDF] position will have to be established sooner, rather than later. The CDF will
have to be able to communicate not only with the diocesan, candidates, parishes, support groups, DDGOM, but also with relevant
educational and training institutions. With the educational /training institutions, and using the candidate’s Education and Experience
Report, the CDF will help determine whether or not further education/training is required. If it is required, these same parties will finalize
the requirements.

Z We recognize that the candidate may be a chaplain at an institution, for example, with liturgical responsibilities. There needs to be a liturgical
community as part of the picture, and visible diaconal participation in leadership in that community.

3 DWG and/or DDGOM will have to draw up a table showing characteristics of a Deacon relative to Baptismal Covenant, Roles, Qualities, Knowledge,
Skills as presently used by DDGOM for Priest.

4 The Diocese of Qu’Appelle document with appendix “Guidelines for the Discernment Phase” could be a useful resource.

5 Qu’'Appelle appendix “Building a Covenant” could be a useful resource.



